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Executive Report

The Principal’s Statement
fostering self-awareness and encouraging
our students to develop their confidence
and responsibility to make decisions that are
To educate in the context of the Ursuline
based on truth, integrity and the common
tradition is to lead with a courageous and
good. We urge students to find their voice
gentle heart. Our Foundress, St Angela Merici
reminds us to be attentive to the spiritual and ‘as women of tomorrow’ and to lead with
temporal needs of our students. But, what does confidence. In this, we strive for harmonious
development of all dimensions of the
this mean in the context of living in the
human person to empower our young
twenty-first century? It means that we as
women to live transformative lives, and to
educators, need to consider the respect in
transform the world around them.
which we hold others, and to foster
relationships founded on love so that we can
Animated by the spirit of St. Angela Merici,
build community together. St Angela said,
“consider the respect you owe your daughters, for we educate our students to “act, move,
the more you respect them the more you will love believe and cry out to God with all (our) heart,
for without a doubt, (we) will see marvelous
them, the more you love them, the greater care
you will have for them. Then it will be impossible things.”
for you not to have have them all graven in your
hearts night and day, each one individually for
true love acts in this way.” Therefore, to educate
well in the twenty-first century, requires more
than just an ability to deliver strong academic
results and opportunities.
To Educate Well in the Twenty-First Century

To educate well requires each of us to move
beyond ourselves and accompany our young
women at different stages of their personal
development and growth. In this shared
journey, we are called by the Spirit to build
community and seek new horizons in the
future. To do so, requires us to embrace
change, challenge injustice and approach our
mission with apostolic boldness. Without this
coherence, it is impossible to educate well for
a world that continually challenges young
women.
In the pursuit of excellence and a purposeful
life, we are founded on the belief of
educating the whole person. We focus on

Mrs Tanya Appleby,
Principal
BEd. (Syd), pgCertRE (ACU), MEd
(Macq), MRes (Macq), MACE.
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The Board Chair Report
I am pleased to furnish this report on the
activities of the St Ursula’s College Board for
2018. The College is privileged to have such
a capable and dedicated Board of Directors,
Board Committee members, as well as an
energetic and committed College Leadership
Team and staff to ensure that the Strategic Plan
is enacted.

the Company was transferred to the
Corporation of the Roman Catholic Diocese of
Toowoomba. The Board Directors had the
opportunity to sincerely thank Mrs Pawsey for
her time and dedication to the College.

With every ending there is a new beginning. So,
too, this farewell also saw the College welcome
new Principal, Mrs Tanya Appleby. Mrs Appleby
commenced her appointment as Principal in
In June 2018, the College farewelled long
standing Principal, Mrs Ann Marie Pawsey. On Term 3, 2018, coming from NSW with
previous educational leadership experience
behalf of the College community, the Board
sincerely thanked Mrs Pawsey for her service of and a breadth of expertise in organisational
management, strategic development,
thirteen years as a dedicated, caring and
curriculum knowledge and a passion for the
committed leader and teacher. Mrs Pawsey
education of young women in the context of
began her role significantly as the first LayPrincipal of the College in 2005. Her leadership Catholic schooling.
was underpinned by her commitment to
Mrs Appleby’s induction to the College has
supporting and nurturing the ongoing
included Formation with Bishop Robert
personal growth and academic development
McGuckin and myself on the Governance of
of the young women at the College, in the
the College. Sr Sue Flood has also mentored
tradition of the foundress of the Ursuline
Mrs Appleby in the Ursuline Charism and the
sisters, St Angela Merici, who modelled a way
rich tradition and history of St Ursula’s College
of living the Gospel of Jesus Christ in society.
Toowoomba.
Under Mrs Pawsey’s leadership the
There have been several momentous
development of a Master Plan - Space and
occasions and important decisions which the
Place, saw the construction of new buildings
Board has been involved with in the last twelve
for Year 7, language rooms upgraded,
months. These have included the
refurbishment of the boarding house. This is
transitioning of Principals, the strategically
just to mention a few projects, ensuring
important purchases of land and buildings,
physical resource needs are in place and
as well as the oversight of strategic planning,
planned for the future to keep alongside the
changing face of education, and the changing financial management, human resources and
risk management. Throughout all of the
needs of our students.
important decisions made across areas of the
Board’s Governance, it has been reassuring to
Mrs Pawsey was instrumental in transitioning
know that we are blessed with such dedicated
the College and Board into a new form of
Governance, when in 2016 the Membership of and
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knowledgeable people who give
selflessly of their talent and time to ensure
the vision of the College is enacted.
Under the leadership of Mrs Appleby the
following initiatives were undertaken in
2018:
• consultation process with staff, students
and parents;
• introduction of ‘Challenge Days’ to target
cross-curricular learning for girls;
• development of the IGNITE Gifted and
Talented Program for students;
• re-conceptualisation of Leadership across
the College with the formation of the
ASPIRE Program;
• re-purposing of the property on 22 Rome
Street to accomodate the needs of
boarding families and other members of the
community - now known as ‘Angela’s
Cottage’;
• development of the ‘Elite Athlete’
Program;
• introduction of ‘Learning Walks’ to
evaluate students engagement in the
classroom;
• commissioned gap analysis reviews in IT,
Finance, Administration and Boarding;
• development and launch of the Teaching
and Learning Framework, and;
• launch of the Wellbeing Framework, a
document critical to the care of students.
Looking back over the past year, a highlight
was the Board Retreat held in June 2018
which provided opportunity to reflect on the
Strategic Pillars and Goals in relation to

5

St Angela Merici’s wisdom and Gospel
teachings. In 2018, the Board focused on the
areas of: College oversight, processes, ethos
and duties.
The operation of the Board is ably assisted
through a number of Board Committees made
up of generous and skilled men and women
who volunteer their time to ensure that Board
Directors have adequate information and data
to make wise decisions. Sincere thanks to
members of the Finance Committee, Policy
Oversight and Risk Management Committee
and the Building and Development
Committee who have continued to research
best ways forward, source data and develop
recommendations for consideration and
decision-making by the Board.

6
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The Finance Committee has also ensured
that the College is carrying out the legal
obligations with respect to the annual
external audit of the College’s finances.
The Building and Development Committee
has been engaged in a plethora of exciting
activity in the last 12 months. After decades
of discussion and planning, the opportunity
to purchase the West Toowoomba Bowls
Club came to fruition. With the assistance
of the Diocese of Toowoomba, St Ursula’s
College purchased the Bowls Club. Many
thanks to Mr Peter Cavanagh, Mrs Ann
Marie Pawsey, Mrs Mary-Lou Coorey and
Mrs Tanya Appleby in the negotiations for
this strategic purchase for the College. With
the recent further acquisition of the two
remaining properties in Rome St, the
College is now well set up for the future.
The Committee has been enthusiastically
revising the College Master Plan with the
College architects to now include further
possibilities for sporting and innovation
facilities. We look forward to the wonderful
possibilities for future developments at the
College.
The Policy Oversight and Risk Management
Committee has been busy ensuring that
policies and procedures are in place to
identify, assess and manage risks that may
be present.

Mrs Appleby initiated the engagement of
Complispace, a company who helps schools
and authorities make sure they have the
required policies, procedures and work
practices in place to manage risk compliance
and policy documentation for the College.
We ask St Angela to bless our work as we
deliberate in our decision making, and St
Ursula to protect all those involved in the
College.
Ms Angela Travers,
2018 College Board Chair
BEd MEd (Leadership and Religious
Education)
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School Profile

Contextual Information

St Ursula’s College is a Catholic educational and
St Ursula’s College is a Catholic educational and
residential community in the Ursuline tradition,
dedicated to the education and care of young
women. St Ursula’s College is a stand-alone
independent College and incorporated
Company Limited by Guarantee owned by the
Corporation of the Roman Catholic Diocese of
Toowoomba.
Location
St Ursula’s College is located at 38 Taylor Street,
Toowoomba, Queensland 4350.

The challenge at St Ursula’s College is to
model relationships within and beyond our
community based on:
• mutual respect;
• tolerance and acceptance;
• care for the individual and the
environment;
• interdependence and collaboration, and;
• service.
So that our students, growing in wisdom,
justice and integrity will contribute
responsibly to their own transformation and
that of society.
Vision and Mission Statement
The Vision of the College is to create a
vibrant community inspiring and challeging
future-focused learners. The Mission of the
College is dedicated to the education and
care of young women who, by growing in
wisdom, justice and integrity, will contribute
responsibly to their own transformation and
that of society.

Culture Statement
St Ursula’s College strives to create learning
opportunities that will encourage students to
take responsibility for their own thinking and
learning, so that they may become more
resourceful and empathetic young women
who seek:
• the development of a personal faith and
spirituality, and;
• participation and leadership in all facets of
today’s and tomorrow’s world.

The Vision and Mission of St Ursula’s College
will be achieved through the process of
creating:
• a vibrant culture of learning, enquiry and
innovation, embracing each individual
student, staff member and parent;
• creating an environment which values
individuals, their growth and wellbeing;
• a confident and sustainable community
looking forward more wondrous;
• strengthening existing connections and
forging innovative partnerships to support
and further our shared purpose.

8
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The Arts Facility,
St Ursula’s College

Distinctive Curriculum Offerings
St Ursula’s College offers a unique and
distinctive curriculum that is dynamic and
challenging. Through this, the College
endeavours to equip young women for the
future where decision-making and problemsolving, healthy relationships, confidence and
openness to ongoing learning are vital to a
fulfilling life.
We are a community of learning, where
education of the mind and heart is the focus
of teaching and learning. Our culture and
ethos is grounded through the relationships
we build with others, as well as our
embodiment and commitment to the Gospel
teachings.
Our Foundress, St Angela Merici, did not leave
educators a method or pedagogy of practice,
but what she left teachers, was a common
purpose of keeping alive the values of Serviam

(I will serve). This motto, adopted by the
College, demonstrates our shared
commitment to social justice, respect for the
individual, the development of the whole
person and a growing global awareness for all
of God’s creation. St Angela Merici espoused a
lived spirituality which inspires hope, and
empowers all members of the community to
realise the fullness of life.
Curriculum
St Ursula’s College offers a rich curriculum to
meet the contemporary learning needs of
students. Below is a summary of our
distinctive curriculum offerings.
YEAR 7 PROGRAM
Our Year 7 Program responds to and caters to
the diverse needs of young adolescent
learners. It provides an education that is
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holistic, academically rigorous and supports
the Australian curriculum. In order to promote
transformative learning, Year 7 students focus
on Inquiry Learning and are provided
opportunities for integration between
curriculum areas wherever possible. Year 7
students engage with the general capabilities
and cross-curriculum priorities that are
presented in the St Ursula’s College Teaching
and Learning Framework.
YEAR 8 PROGRAM
The Year 8 Program is structured so that the
students will have the opportunity to
experience every subject over the course of
the year. From Year 8 onwards, students are
given the opportunities to begin making
choices and developing their own individual
learning program. This includes recognising
and responding to the fact that technologies
are increasingly shaping our student’s lives
and defining the 21st Century learning
environments and following on from the
foundation skills developed with STEM
(Science, Technology, Engineering and
Mathematics). The Year 8 program supports
the Australian Curriculum.
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style assessment types to prepare them for their
senior study in Year 11 and Year 12.
Senior Curriculum
The Senior Curriculum is multi-faceted and
supports Queensland Study Authority (QSA)
syllabus documents and the eight key learning
areas. The balance of academic subjects and skill
based or vocationally oriented subjects once
more provides multiple opportunities for
students of all ability levels to succeed.
YEAR 11 PROGRAM
The Year 11 Program at St Ursula’s College places
emphasis on leadership and growing
independence. Students in Year 11 are provided
with many new opportunities to lead, serve and
reach their academic potential. In acknowledging
that every student is different, multi-faceted
pathways of study are available to each student.
St Ursula’s College continues to offer a diverse
range of subject offerings.

YEAR 12 PROGRAM
The Year 12 Program acknowledges students as
independent learners and prepares them for
transition into life beyond the College. As the
YEAR 9 PROGRAM
senior leaders of the College community, every
Students in the Year 9 Program at St Ursula’s
student has opportunities to lead and grow and
College, are able to experience choice in the be challenged as young Ursuline women. Every
elective subject areas (Technology, Arts,
student in Year 12 has access to the Vocational
Humanities, Languages and Religious Studies) Education Coordinator and our Careers Advisor.
in addition to compulsory study in
Through these key personnel, students and their
Mathematics, Science, English, Humanities,
parents are guided with relevant career planning,
Health and Physical Education.
thereby enabling a guided journey of learning.
Embedded in the senior years is Career Avenue
YEAR 10 PROGRAM
Testing, Study Skill information sessions and
Students in the Year 10 Program complete
preparation for tertiary study. Our diverse
units for a semester in length allowing time
curriculum offerings are complemented by a
for teachers and students to explore
range of associated learning opportunities, such
concepts in more depth and better build
as Masterclass Study Preparation Skills and
upon the skills or cross-curricular priorities. In Examination Workshops to prepare our Year 12s
these units the students experience senior
for external assessment.
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Religious Education and
the College
The Religious Education Program at St Ursula’s
College is designed to develop a community
permeated by the Gospel spirit and foster
individuals illuminated by their own deep
faith. One of the challenges that education
faces is to expose students to the fact that
human culture and the world of religion are
not two parallel lines that never meet, but
that we must find intersecting points. We,
therefore, endeavour to develop the religious
literacy of our students in the light of Catholic
traditions so we can nurture individuals who
are willing to critique contemporary culture to
use language in and for faith contexts.
In order to achieve this goal at St Ursula’s
College, we have developed a Religious
Education Program in which students are
challenged to live their faith in an authentic
and open way, living their faith through their
actions, words and deeds. Students at St
Ursula’s College are charged with the
challenge to model relationships within and
Loving each other and living in harmony
beyond our community based on: mutual
together are a sure sign that we are walking
respect, tolerance and acceptance; care for
the good path.
the individual and the environment;
interdependence and collaboration; and
- 10th Legacy/ 12
service, so that they are individuals growing
in wisdom, justice and integrity, contributing
responsibly to their own faith transformation
Core to our Ursuline charism is the motto of
and that of society.
Serviam - I will serve. Students are encouraged to
We have developed a program that focuses explore opportunities to serve within and beyond
our school community as part of the Religious
on student’s relationships with the world,
Education Program. For further detail, please refer
with others, with our inner self and the
divine love which dwells within, transcends to Service Learning in this document.
and sustains us all.
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Collaborative
Commitment to
Aboriginal and Torres
Strait Islander Students
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the successful embedding of Aboriginal and
Torres Strait Islander perspectives into the
curriculum and the teaching, learning,
assessment and reporting process through
which the curriculum is enacted by Australian
Curriculum. Educational success is also
St Ursula’s College Toowoomba works in
enhanced by the strong engagement of
collaborative partnership with its Aboriginal and Aboriginal and Torres Strait Islander families at
Torres Strait Islander families and communities St Ursula’s College Toowoomba.
to develop policies and procedure that enable
Aboriginal and Torres Strait Islander students to The College supports the advancement of
have equitable access to quality Catholic
Aboriginal and Torres Strait Isander students
education in the Ursuline traditions that is
through the employment of a Community
mutually enriching for all.
Engagement Officer to facilitate the transition of
students into the secondary school enviroment.
We affirm and acknowledge that Aboriginal and
Torres Strait Islander people are the original
inhabitants of Australia and recognise their
ongoing connection to the land, rivers and seas.
We acknowledge and respect the spiritual
beliefs and traditions of the Aboriginal and
Torres Strait Islander people and recognise and
celebrate the special gifts, histories and
cultures that Aboriginal and Torres Strait
Islander students and their families bring to the
school community. In partnership with
Aboriginal and Torres Strait Islander families and
their communities, St Ursula’s College aims to
meet the special and diverse educational needs
of Aboriginal and Torres Strait Islander students,
their families and communities.
St Ursula’s College has a strong commitment to
Reconcilliation with Aboriginal and Torres Strait
Islander people. In this, we are guided by our
values of human dignity, limitless potential and
fullness of life as well as the principles of social
justice and equity as elected in the living Gospel
message and the Ursuline traditions. As a
College community, we recognise that the
success of Aboriginal and Torres Strait
Islander students in education is supported by

12
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Technology
The College provides an integrated approach
to technology that enables students to
develop the knowledge, understanding and
skills to ensure that they can individually and
collaboratively design, create, manage and
evaluate digital solutions to current and
future needs. To this end, every student at the
College has a Macbook Air laptop computer
and the teaching of technology is embedded
across curriculum areas.

Sport
St Ursula’s College provides an extensive
sporting program for all students. Students
have access to a multitude of team and
individual sporting activities that allow them
to explore their capabilities not previously
experienced in the primary school setting.
Students can access sports including: AFL,
athletics, basketball, cricket, cross country,
cheerleading, equestrian events, football,
futsal, hockey, orienteering, netball,
swimming, softball, tennis, touch football and
volleyball are all available to the girls through
College Teams and Developmental Programs.
Teams play in a variety of local club fixtures
including Toowoomba Netball Association
and Football Toowoomba competitions, and
participate in state wide school based
competitions including All Schools Touch,
Golden Glove Softball, Vicki Wilson Netball,
Schools Cup Volleyball and Schools Cup
Hockey and the State Teams Tennis Knockout
competitions.
All students are encouraged to participate in
social sport at the College as well as the
numerous College championships including

swimming, athletics, cross country and tennis
along with the Desenzano Cup for Interhouse
sports.
The College facilities including the indoor
multi-court Salo Centre, our multi-purpose
outdoor courts for tennis, basketball and
netball, and our College oval provide a variety
of surfaces for physical activity. The College 25
metre outdoor pool is heated and offers and
alternative training venue for not only
swimming but many other aquatic activities.
Our sporting program has been designed to
offer an expansive yet flexible and
responsive program of physical activity that
meets the needs and interests of our students
in a professional and encouraging manner.
In late 2018, the College developed a parent
support group and invited sponsorship from
our parent and and wider community.

St Ursula’s College Annual Report 2018
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Academic Performance
Academic Outcomes

St Ursula’s College has a long tradition of academic excellence. Below is the 2018 Year 7 and
Year 9 NAPLAN data. Following this are the Year 12 academic outcomes for 2018.

14

St Ursula’s College Annual Report 2018

St Ursula’s College Annual Report 2018

15

Post-School Engagement
The following information is taken from ‘Next Step - 2018 Year 12 Completers Survey - St
Ursula’s College, Toowoomba’, and provides a summary of our post-school enagement.

Engagement in Education, Training or Employment

16
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Main Destination
Post-school destinations of survey respondents
from St Ursula’s College, Toowoomba in 2018.
All Year 12 students were assigned to a main
destination. This categorisation system
prioritises education-related destinations over
other destinations. For example Year 12
completers who were both studying and
working are reported as studying for their main
destination.
16.4% of respondents deferred a tertiary offer
and are reported in their current post-school
destination report.

St Ursula’s College Annual Report 2018

Main Destination Over Time
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Main Destination of Subgroups
Main destination for students who completed
a VET qualification in school (VETis)

Main destination for students who participated
in a school-based apprenticeship or traineeship
(SAT)

Main destination for students who completed
OP or IBD

St Ursula’s College Annual Report 2018
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Education and Training

Study Field

This section examines the education and training destinations and include Bachelor Degree,
VET Certificate IV+, Vet Certificate III, Vet Certificate 1-22/other, Apprenticeship and Traineeship
main destinations.

What are they studying?

St Ursula’s College Annual Report 2018
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Where and how are they studying?
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Co-Curricular
Offerings
To complement the innovative curriculum
offered to our students, St Ursula’s has an
extensive co-curricular program that extends
on our classroom activities throughout the
year and develops character and skills of our
students.
Co-curricular offerings exist in sport, drama,
music and dance. In addition to this, the
College also provides cultural offerings in
creative and fine arts, service activities and
debating and public speaking opportunities to
allow the students to demonstrate their skills
beyond the classroom environment.
The co-curricular offerings include:

Service Learning
At St Ursula’s College, the principle of engaging
with, and caring for, the wider community is
deeply embedded in our ethos. This
engagement extends from our own College
community to our global community. The
College motto “Serviam - I Will Serve”, which is
motto for all Ursuline schools throughout the
world, is one of our most strongly held and
guiding principles, and is reflected in many
aspects of life at the College.
To this end, St Ursula’s College offers students
a broad range of service groups. Our students
are encouraged to participate in these service
groups and reflect on how and why they serve
the community.
The Service Group offerings include:

23
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Cultural Program
St Ursula’s College embraces an exciting and
diverse Cultural Inter-curricular Program
where students are offered a range of
opportunities to immerse themselves
creatively in Arts Performance and Arts
Production. The College has a strong
reputation in the Creative Arts with many
fine achievements and accolades over a
number of years.
In the area of Arts Performance, St Ursula’s
College offers excellent opportunities in
Drama, Dance and Music. We have a dynamic
and vibrant Drama Department where
students are able to engage in a
comprehensive curricular and extracurricular program which allows significant
development of skills in performance and
encourages confident communication in a
variety of contexts. This includes small
dramatic performances to larger scale
productions.
Dance is also a vital part of life at St Ursula’s
College. As such, many opportunities are
offered to students to perform in
productions, workshops, liturgies,
assemblies and as part of a rich, diverse
academic program.
Likewise, the Music Department offers
extensive opportunities for performance
within the College and the wider community
with professional musicians in productions,
at festivals and tours. The provision of
individual music tutors, choral groups,
concert, stage and smaller groups including
jazz, woodwind, string and flute ensembles
encourages participation and engagement
on many levels of creativity.

In addition, St Ursula’s College offers an
innovative and multifaceted Vocal and
Instrumental Program that, together with the
classroom music program, aims to support
musicians and vocal development.
In addition, the College facilitates the
following Cultural Clubs:

St Ursula’s College Annual Report 2018
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Ursuline Global
Connections Program
In 2012, St Ursula’s College launched an
Ursuline Global Connections Program.

into our school culture and learning.

St Ursula’s continues to further develop
The aims of the program are to:
relationships with other Ursuline Schools
• offer our students the unique experience around the world. In the last 12 months the
of living and studying in another Ursuline
College has hosted:
school;
• An annual short stay program with Mater
• provide students with the opportunity to Dei School Bangkok from Thailand;
develop their skills and awareness that will
• students and staff from Lycee Notre Dame
enhance their future potential;
le Menimur for a reciprocal French/English
• enable students to participate and
Language Immersion Program;
contribute to international learning networks • a return visit from the Ursuline School New
and assist in building community among
Rochelle in New York USA and;
Ursuline schools worldwide;
• reciprocal Japanese/English Language
• foster an important global awareness in
Immersion Program to St Ursula’s College
students and an appreciation for other
from Japanese sister school, Hachinohe Sei
cultures and societies and;
Urusura.
• embed diversity and cultural intelligence

26
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Staff

College Leadership Team

Mrs Ann Marie Pawsey
Principal until Term 2 2018

Mrs Tanya Appleby
Principal from Term 3 2018

Mrs Kay Gleeson
Deputy Principal

Mrs Deborah Ryan
Assistant Principal Identity and
Culture

Miss Jennifer Langton
Assistant Principal Pastoral
Relationships

Mrs Mary-Lou Coorey
Business and Development
Manager

College Governance

Most Reverand Robert
McGuckin DD MCL JCL
Bishop of Toowoomba

Board Chair

Mrs Angela Travers
Chair
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Board Directors

Mr Peter Cavanagh
Deputy Chair

Mr Michael Keogh
Director

Mr Lindsay Hawkins
Director

Sr Susan Flood
Director

Mr Gary Bruggemann
Director

Ms Cathryn Jensen
Director

Dr Joan Conway
Director

Mrs Karen Fox
Director

Ms Cecilia Warr
Director
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Staff Composition
Teachers
- 53
Non Teachers
- 44
Aboriginal and Torres Strait Islander Staff - 1

Professional Learning
The aim of Professional Learning is to build
a climate that will enhance the professional
growth of all staff and promote:
• A capacity for constant self-reflection by
staff;
• an openness to feedback, ideas and
suggestions of colleagues;
• a preparedness to take opportunities to
learn and grow in their professional role;
• a constant striving to achieve improved
outcomes for all and;
• a clear direction for future development in
line with the College Strategic Plan.
Key professional development programs and
strategies have focused on:
• Child protection
• First Aid Training
• Systems training due to introduction of new
school administration system
• Timetabling
• Overcoming school refusal
• Positive psychology

• ACEL Masterclass
• Elevate Education
• Careers Development Tools including QTAC
Insight and VET Symposium
• QCAA Teaching, Learning and Assessment
• Dance Focus Day
• Qld Association of Mathematics Professional
Conference
• QUT Stem Day
• T3 Conference USA
• NAPLAN - Enhancing problem-solving and
reasoning skills
• Senior Space Program
• Senior Biology Day
• Improving Writing Skills for Secondary
Students
• Academic Writing Workshop
• English Heads of Department PD
• ETAQ Seminar
• Re-imagining the Past
• HEIAQ Conference
• Applied Positive Psychology
• Religious Education Symposium
• Ursuline Conference Sydney
• Working With Young People
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•
•
•
•
•
•
•
•
•
•
•
•
•

Positive Schools Conventions
Dealing with Parents
ACT for Adolescents
Facebook Advertising Training
Law for Business Managers
ICT Conference
ISQ International Students
Legalwise Seminars
ACEL Building Leadership Capacity
Fearless Girls Strong Women
ACEL Wellbeing Forum
Woman and Leadership Australia
Think, Ask, Learn for Nurses

Professional Learning
Expenditure
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Summary of teaching staff qualifications for 2018:

Staff Attendance

In 2018, the College spent $15,849 on
Average staff attendance for the College based
professional learning for teachers. This sum
on unplanned absences of sick and emergent
does not include the cost of travel or
leave for periods of up to five days during 2018
accomodation, which if added would bring the
was 97%.
total to $31,634. The cost of relief staff is also
not included in this figure. Therefore,
Staff Retention Rate
approximately $596 was spent on average per
teacher. This data also does not include
2009 - 92.0%
professional learning that was delivered
2010 - 94.0%
‘in-school’ by existing staff.
2011 - 92.0%
2012 - 88.89%
2013 - 90.10%
2014 - 88.62%
2015 - 92.19%
....
2016 - 90.77%
St Ursula’s is fortunate to have a highly skilled, 2017 - 95.89%
committed and experience staff of 58 teachers. 2018 - 87.0%
All teachers have tertiary teaching
qualifications and a number of staff hold post
graduate tertiary qualifications including many
staff working towards or holding Masters
Degrees.

Distinctive Skills of Staff
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Students

Total Number of
Enrolments

Student Attendance
The following table offers a summary of
student attendance in 2018:

St Ursula’s College is a Catholic educational and
St Ursula’s College is an educational institute
offering enrolment to girls from Years 7 - 12.
2018 enrolment figures are identified in the
table below. Included in the total are 47 boarders. This data is drawn from the Federal
Government Census - August 2018:

Characteristics of Student Body
St Ursula’s College is a diverse and inclusive community. The following data presents a snapshot of the characteristics of the student body.

St Ursula’s College is registered to accept the enrolment of Full Fee Paying Overseas Students
(FFPOS) under CRICOS registration.
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31

Apparent Student Retention Rate from Years 8 - 12
These calculations are based on enrolment data collected from the College by the
Commonwealth Department of Education Science and Training (DEST) as part of the annual
National School Statistics Collection.

Comparative information on Apparent Retention Rates of Year 8 to Year 12 at national and
state level is available through the Australian Bureau of Statistics publications: Schools
Australia Cat 4221.0.
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Boarding at St Ursula’s
College

Composition of Health
Centre

St Ursula’s College consists of one purpose
designed residential facility known as Brescia
House. Brescia House has the capacity to house
52 occupants.

Residing within Brescia House is the College
Health Centre. The Health Centre is accessible
for day and boarding students. It offers 5 beds
with two fully trained and registered nurses.
The facility is new and is equipped with
state-of-the-art medical equipment. In
addition, the Health Centre is also serviced by a
local doctor.

Composition of Boarding
House
Head of Boarding
Supervisor
Supervisor
Supervisor
Gap Student

- Mrs Jan Pearman
- Miss Jodi Marshall
- Mrs Trish MacDonald
- Mrs Cynthia Day
- Miss Jourdan Kalenka

Registered Nurse - Mrs Bronwyn Betros
Registered Nurse - Mrs Christine Rattray

The Boarding Facility,
St Ursulas’s College
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Professional Learning for Boarding Staff and
Healthcare Practitioners
Boarding and health care practitioner staff are required to maintain a high level of professional
learning. This is demonstrated through:
• The completion of ABSA Duty of Care Books for Head of Boarding and Senior Supervisor;
• First Aid and CPR Training;
• Mandatory Child Protection Training;
• Diabetes Training;
• Anaphylaxis Training;
• Epi-pen Training, and;
• Asthma Training

Renovations in Brescia
House

• refurbishment of Health Centre with 5 beds
(including an isolation suite) available to
boarders and day students;
• repainting, re-carpeting and new furnishings;
In 2018 students moved into a fully renovated, • reverse-cycle air-conditioning;
• new televisions;
contemporary Brescia House. These
• new blinds;
renovations included:
• creation of studio spaces for individual
• Redesign and extension of the common
living spaces;
learning and age-appropriate recreational
• redesign of the foyer;
areas;
• upgrading of Head of Boarding
• new signage;
Administration Office;
• refurbishment of outdoor furniture, and;
• refurbishment of student living quarters
• redevelopment of gardens for recreational
including the ugrading of bedframes,
wardrobes and the addition of individual
space.
study desks and chairs;
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Boarding Profile
Boarding offers many opportunities such as
living in a community and forming close
friendships with their fellow boarders. To this
end, Brescia House offers a diverse community
consisting of students from a rural background,
international and remote communities from Far
North Queensland and from New South Wales.
This gives the students a privileged opportunity
for learning about other cultures and traditions.
Our inclusive philosophy means that all
students are welcome at Brescia House.
To support the diverse academic needs of
boarders, the College has provided tutors and
homework support. These offerings, combined
with structured study sessions, encourage
healthy study habits and routine for our
students.

Her presence gives the students the
opportunity to talk about their family life and
a space for the girls to share their day with
her. The boarding house is also regularly visited by the Principal and other staff who will
often share a meal with boarders. Parents are
always welcome to join their daughters for
dinner.
Students of an Aboriginal and Torres Strait
Islander background are supported by Ms
Tammy Rasmussen (Community Engagement
Officer).

Aboriginal and Torres
Strait Islander Initiatives
Transitional support for Aboriginal and Torres
Strait Islander students is provided by Head of
Boarding, Mrs Jan Pearman, Community
Engagement Officer, Ms Tammy Rasmussen
with additional support provided by
employees of the Department of Education’s
Transitional Support Team.

The monitoring of internet use and digital
devices occurs during the school day and for
boarders after they arrive back to the boarding
house. Students and parents sign the Appropriate Use of the Internet and Technology Agreement
annually, as well as the Cyber Safety Policy. The
behaviour of boarders is managed through
respectful conversation, positive role-modelling,
Student Code of Conduct and any inappropriate The boarding house facilitates leadership
opportunities for a broad range of students.
behaviour is managed through a Behaviour
This includes:
Management Plan.
• Student Representive Council (SRC) which
consists of an elected Boarding House Captain and Vice-Captain.

Leadership

Spirituality

The Boarding SRC are responsible for engaging students through activities such as:
• The organisation and management of
boarding dinners;
• fundraising for the charity “Aussies Helpers”;
Our College Chaplain maintains a pastoral
• the Boarder’s Leadership evening with other
presence in the Boarding House, visiting the
Boarding Schools in Toowoomba, and;
students on Tuesday and Thursday afternoon for • social events.
afternoon tea.
Boarders attend Mass every Sunday morning
at St Patrick’s Cathedral or Our Lady of Lourdes
Parish.
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Boarding Engagement
The boarding community is encouraged to
participate in a wide range of activities such as
re-cycling, fundraising, formal dinners, baking
classes in addition to social and cultural activities in Toowoomba and surrounds. In addition,
boarders are required to complete daily tasks
that contribute to the family-like environment
and recognise the importance of every person
participating in day-to-day routines.
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supported by Heads of House and Heads of year
who endeavour to know students and offer
holistic academic and pastoral support.

Pastoral Care
At St Ursula’s College, we believe that good
teaching and learning are built on quality
relationships both in the classroom and outside
the classroom. We nurture the hope of our students and share their stories as we encourage
them to be passionate young women who can
make their mark in a challenging world. We desire our students to live creatively with heart and
courage.

The promotion of boarding at St Ursula’s College was undertaken through participation in
local shows including Toowoomba, Roma and
Goondiwindi. The boarding community
continues to foster strong connections and
network with Past Boarders along with present Pastoral care at St Ursula’s College integrates the
academic, social and spiritual dimensions of
parents and
College life. Angela Merici, our Foundress, tasked
students.
her followers to ‘keep their daughters in their
hearts’ and to know them by name.
Pastoral Care has many facets:
• A formal program conducted through
Pastoral Care lessons that is based on story,
gratitude, growth mindsets and respect;
At St Ursulas’s College, education is focused on • every student belongs to a Pastoral Care
both the heart and the mind and, therefore,
group;
we believe our students learn best when they • Heads of Year care for the students both
feel safe, nutured and valued. One of the im- academically and pastorally;
portant ways we address this is by the value
• a qualified Psychologist as a Counsellor works
we place on the role of Academic Care in the
with students, parents and staff for the best
College. It underpins what we do in the class- outcome for the student (Years 7 - 12) which is
room and outside it. To ensure our students
developed according to age and stage of
are supported and encouraged in all aspects of students.
their development, pastoral care and academic • the College has a Wellbeing Program (Years
progress are inextricably linked through the
7 - 12) which is developed according to age and
Academic Care structures that are embedded stage of students;
into the fabric of the College.
• the College has a dedicated Careers Advisor
and Vocational Education Advisor who works
The role of Pastoral Care teacher plays a very
with students on alternative pathways and work
important role in this structure. Our Pastoral
experience, and;
Care classes are vertically streamed which
• a Student Leadership Program exists that almeans students will engage with students
lows students from Years 7 - 12 to be a leader in
across year groups. Our students are also
their chosen area.

Social Climate
Academic Care
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The following table identifies the scope and sequence of Pastoral Programs for 2018:

You will achieve more with kindness and gentleness than
with harshness and sharp rebukes.
- 2nd Counsel/ 3

Strategies to Respond to
Bullying
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As required by Queensland’s Department of
Education, schools such as St Ursula’s College
are required to identify explicit strategies
related to bullying. The following strategies
are taken from the Positive Peer Relations Policy
and forms part of the Pastoral Program at St
Ursula’s College.

Students who may experience bullying are
directed to:
• Move away from bully and ignore;
• if bully follows, tell them to STOP;
• tell an adult, parents, counsellor;
• be courageous and speak up, and;
• use the ‘Do the Rite Thing’ process.

St Ursula’s College promotes behaviour based on
respect for God and the sacred:
• Respect for self
• Respect for others
• Respect for community and its environment.

The acronym RITE stands for:
R = Recognise
You have the right to feel safe and to operate
in an environment free of bullying.
I = Inform
Inform the bullies that you want them to stop.
Do this in a polite way.
T = Tell
Tell a responsible adult about the bullying.
E = Evaluate
Evaluate the situation. If it does not improve,
seek more help.

At St Ursula’s College, we believe that students
have the right to:
• Experience respectful and positive
relationships;
• be able to learn in a safe environment;
• be listened to in an open manner when
reporting an incident;
• seek reparation;
• participate in all College activities without fear
of ridicule, and;
• be accepted and feel like worthwile members
of the community.

In addition, students are encouraged to:
• use non-offensive humour;
• look at their body language and behaviour stand tall, look at people directly and smile;
• avoid putting themselves in a situation
where you can be targeted;
• develop their ability to read body language,
Students have a responsibility to:
sense mood, be empathetic;
• refrain from bullying others;
• surround themselves with good friends;
• actively discourage bullying by others - don’t
• do not retaliate - as this may inflame the
be a bystander;
• report any bullying incidents of which they are situation;
• keep evidence of online behaviour, for
aware;
example, screenshots;
• intervene to protect a student who is being
• report offensive online behaviour to social
bullied unless it is unsafe, and;
media provider via Stymie, or speak directly to
• have the courage to speak out if they are the
a trusted adult, and;
target of bullies.
• report inappropriate online behaviour to
eSafety Commisioner.
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Parents are encouraged to:
• observe any behaviours or distress that might
be an indication of bullying.
• report any suspected bullying to the
appropriate people at the College;
• listen openly to their child and offer strategies
that are positives;
• keep a written account and collect any
evidence (especially of cyberbullying);
• co-operate with the College in seeking the
truth, and;
• allow the College to deal with the situation
through the procedures in place.

Mission Australia Youth
Survey Data - St Ursula’s
College
In 2018, 164 students from Years 10, 11 and 12
completed the Mission Australia’s Youth Survey.
The results from St Ursula’s College provided the
following snapshot:
• Plans for study and training - 93% planned on
completing Year 12, 69.5% planned to go to
university, 31.1% planned to have a GAP year,
26.5% planned to get a job. 9% planned to go to
TAFE and 7.3% planned to join the services or
police.
• Barriers to finding work - 32.1% indicated they
thought there were barriers to finding work and
the three top barriers were school reponsibilities,
lack of skills/experience and where you live.
• What do young people value? Family
relationships, friendships and school or study
satisfaction were the three most highly valued
with a high value being placed on physical health,
mental health and financial security.
• What issues are of personal concern to young
people? The top three issues were coping with
stress, school or study problems and body image.

• Where do young people go for help with
important issues? the top three sources were
friends, parents and a relative/ family friend.
A Majority indicated they would go to their GP
or health professional (67.7%), and
sibling (66.5%) and internet or school
counsellor (54.1% and 46.3% respectively).
• How well do young people feel their families
get along? Majority of students were positive
about their family relationships.
• What do young people think are the most
important issues in Australia today? The top
three issues for students from St Ursula’s were
mental health, equity and discrimination and
bullying.
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Orientation Day,
St Ursula’s College

Community

Parents as Partners in
Learning

• All parents are welcome to attend term
masses and community activities;
• Parent Forums for all Year levels offered
several times a year with guest speakers and
St Ursula’s College is a Catholic educational
topics of interest e.g. Cyberbullying experts;
and
• Parent Information Evenings, and;
At St Ursula’s College, we encourage parents
to participate in all aspects of College life and • Strategic Direction of the College - parents
are given many opportunities throughout the
acknowledge the contribution of parents,
friends and past students to the culture of the year for involvement in the development of
College. The Parents and Friends Association the strategic direction of the College.
is primarily a support body dedicated to
providing assistance to the College to realise
its objectives in the education of the
students.

Parent Involvement
Summary for 2018

One of the aims of the Parents and Friends
Associaton is to keep parents and interested
members of the community in contact with
the school even after their direct involvement
has ceased. The following are some activities
that enable this:
• Orientation Day;
• Parents and Friends (P&F) Meetings;
• Parent Support for Groups in music and
sport;
• Parent volunteer workers: canteen, retail
shop, sport coaching/support and Care and
Concern Group;

•
•
•
•
•
•
•
•
•
•
•
•

Masses
Parent Information Evenings
Parent Volunteers Canteen
Mother’s Day
Father’s Day
Grandparent’s Day
Welcome Orientation
Curriculum Information Evenings
Parent/Teacher Interviews
Parent & Friends Association Meetings
Sport Supporter Group
Coaching
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Parent, Teacher and
Student Satisfaction
In late 2018, the Principal conducted qualitative
research to harness the satisfaction of parents,
teachers and students at the College. The
following are some of the findings of this report:
PARENTS
• Parents on the whole were satisfied with the
College but wished to see stronger lines of
communication made evident.
• Parents believed that their daughters were well
supported in terms of their learning, spiritual and
pastoral needs.
• Parents wanted to see growth in areas of sport
and academic opportunities to improve learning
and teaching outcomes.
• Parents were very satisfied with the values,
ethos and traditions instilled in students. They
also acknowledge the hard work of teachers.
TEACHERS
• Teachers wished to retain the Serviam values
which they hold dearly and continue to honour
the traditions of the past.
• Teachers were satisfied with the subject
offerings made available to students.
• Teachers wanted to see a stronger alignment
between Pastoral Care and Staff Wellbeing.
• Teachers acknowledge that the students are
the core of their care and responsibility.
STUDENTS
• Students acknowledged that their teachers
were caring, fun, professional and relational.
• Students wished to have a stronger voice at
the College.
• Students wanted greater opportunity to
‘bond’ together and wanted more socials or other
opportunities to connect.
• Students acknowledged the importance and
value of Serviam.
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Funding and Finance

College Based Contact

Detailed information on the School’s income by
funding source is available from the My School
website: http://www.myschool.edu.au/

For further information on the College, please
refer to the College website:
www.st-ursula.qld.edu.au
or contact Mrs Tanya Appleby, Principal, at
principal@st-ursula.qld.edu.au
For policy documentation, please refer to the
College website for selected policies. For further
policies, contact Miss Jennifer Langton on
jml@st-ursula.qld.edu.au for matters related
to Child Protection Policy. For other policies,
please contact the Principal.

Never cease to cultivate this vine that
has been entrusted to you.
- 8th Counsel

